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Public discussion paper new Indigenous skills, engagement and Employment Program

Dear Ken,
Kajarinya is a wholly Indigenous owned and run Company with 50 years Industry experience in Training and employment.
Working with Mining and Construction Companies and liaising with Indigenous Communities to assist with Community ideas and structuring that into training to provide the best outcome for community and industry. 
Kajarinya has developed a program called Real Time Training which allows Indigenous Communities to work on site.  This program was introduced to Argyle Diamonds by Kajarinya Training and increased Indigenous employment from 8% to 18% over five years.  
The program that both Industry and Community are interested in is Plant Operator and Certification. The communities see this Plant Operator Training has a huge benefit as it gives Indigenous people a wide scope when applying for work i.e. The Local Shire, local contractors economic opportunities mining and civil contractors working in their vicinities.  
After consultation with many Communities and Industry around WA and having a long relationship with both of these parties it has been widely recognised that the training we provide does benefit both the parties as Indigenous communities are very hands on and are very willing participants when these coursed are provided for them.  
Many of my clients in the construction and mining industry have very limited budgets to train Indigenous Communities and local TO’s.
When I have provided training for them so they can employ two or three Community people I am often asked is there some way that I can provide funds so they could employ more Indigenous people.  
I believe that the program you have in mind to implement would go a very long way in providing training funds which would create more employment for Indigenous people in the community and within my Company.
We would like to work with you to develop more opportunities for Indigenous employment and training with Indigenous and non-Indigenous Companies by first introducing them to Industry through a job ready program which we have developed and on the successful completion provide plant operator and certification through our Indigenous structured training which meets the National standard and lengthens the steps to give greater knowledge and understanding which is not provided in mainstream training.
