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From:  
Sent: Tuesday, 7 September 2021 10:55 AM
To: ISEP <ISEP@niaa.gov.au>
Cc: 

Subject: Indigenous Skills and Employment Program (ISEP) consultation [SEC=OFFICIAL]
 
Good morning. Thank you for the opportunity to provide a submission into the ISEP consultation process. The
Mid West Development Commission (MWDC) is an independent WA statutory authority tasked with driving the
economic development of the region. Pursuing economic development initiatives has been more challenging
than usual since the outbreak of COVID 19 because of the negative impact on the supply of migrant workers.
 
The MWDC understands that this situation is not about to change anytime soon so we looked into the region’s
latent workforce to determine the barriers to this demographic becoming a part of the Mid West’s workforce.
The MWDC convened a round table with key stakeholders to flesh out the issues and what needs to be done to
access these workers. The minute of this round table are attached and may provide some useful intel (from the
Mid West’s perspective) when developing the ISEP. If you have any questions, please do not hesitate to contact
me.
 
Regards,
 

 
Acting CEO
Mid West Development Commission
20 Gregory Street, Geraldton  WA  6530

dpird.wa.gov.au
 

mailto:/O=DPMC/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=3643B809CACF4910821D3B2087D78840-ISEP
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MID WEST LATENT WORKFORCE ROUND 
TABLE 
10 June 2021 


INTRODUCTION 


1. Attendees 


 Anne Finlay and Vu Phan (Mid West Development Commission); Robert Shaw and Tracey Stankovic (SMYL 
Community Services); Jo Payne (TAFE); Gail Prosser (Apprenticeship Support Australia); Carol McManus (ATC 
Work Smart Mid West); Joanne Fabling (MWCCI); Milton Milloy (MEEDAC); Carmel Starcevich and Raelene Bellotti 
(Jobs & Skills Centre); Amie Atkinson (Skill Hire via Zoom),  


Apologies – Cameron Crosby (Services Australia) 


2. Context 


  


The Mid West has a persistent shortage of service workers (unskilled, semi-skilled and skilled) across multiple 
sectors. Service workers make communities sustainable and drive economic growth. Shortages are most 
pronounced in the primary industries, hospitality, tourism, transport, construction and aged care.   


Access to labour markets to address the shortage has been disrupted by COVID-19 interstate and international 
border closures, particularly those sectors that rely on seasonal workers (i.e. primary industries and tourism). 
Campaigns to engage with the local workforce have had limited impact, particularly on retention of workers.  


The housing shortage and lack of suitable accommodation options is exacerbating the shortage of service workers. 
Without access to suitable and/or affordable housing, people cannot move to the region. In addition to hampering 
growth, this puts delivery of core services, for example childcare, aged care and other allied health services, at risk.  


Labour shortages are hampering growth at a time when WA industry is performing strongly. For example, hospitality 
businesses are operating on reduced hours, at a time when domestic tourism is booming, and Rio Tinto in their 
recent results announcement indicated that difficulty in accessing skilled labour impacts their performance.  


Skilled labour shortages are putting pressure on wages and availability, which is having flow on impacts to the cost 
of services, for example, in the residential building sector.  


Feedback from producers is that there is a steadily increasing preference for seasonal workers sourced through the 
Seasonal Worker and/or Pacific Islander Programs, as these workers are deemed to be significantly (at least twice) 
more productive. The backpacker labour supply is insecure, with the remaining pool of backpackers increasingly 
fatigued and keen to return home and new arrivals postponed indefinitely. The seasonal worker program has strict 
accommodation requirements that many small to medium sized producers are not equipped to provide.  
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DATA 


3. Where are the jobs? 


 Agriculture, hospitality, mining 


500 jobs on Seek 


ACTION – MWDC to follow up with the Regional Data Group to find out where the jobs are 


4. What are the skill sets in demand? 


 * TAFE reports that there are high enrolments in Cert III Civil Construction; aged care and disability services; health 
and allied health; nursing; automotive pre-apprentice; and small business management 


* It is important to note that there is a disconnect between the skills set training that is being done at TAFE 
and where the demand is from industry 


* The State (DTWD) is holding a skills summit in Perth. This is an opportunity for industry to advise where the skills 
shortages are. This Perth summit will be followed by a series of regional skills summits. Jo Payne (TAFE) will lead 
the regional skills summit in Geraldton.  


ACTION – MWDC to follow up with local labour hire companies to determine the skills that are in demand 


* The hospitality and agriculture sectors don’t want to have to train staff – they just want to employ people. This 
highlights that different strategies are needed for different industries.  


* Need to understand the businesses and what motivates them 


5. What is the region’s latent workforce? Who are they? How many are there? 


 * The Mid West’s latent workforce was defined as: 


- school leavers 


- mothers 


- underemployed 


- retirees 


- disengaged youth 


- disabled  


* MWDC reported that there are currently approximately 3,500 job seekers in the Mid West, representing 5.8% 
unemployment 


ACTION – MWDC to follow up with the Dept Education to determine the numbers of school leavers 


ACTION – Services Australia to provide non-identifying data on the numbers of other welfare recipients  


ACTION – TAFE to look for data on the numbers of underemployed 


* There are a number of issues preventing some people in the region from being work ready. These issues 
include drug and alcohol use and mental health issues. These are issues that will require longer term intervention 
before these people could be work ready.  
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BARRIERS 


6. How could we reach them? 


 * School leavers – industry to engage with schools 


ACTION – MWCCI to lead industry engagement with schools in the region to increase young people’s/mother’s 
awareness of career opportunities  


* Mothers – child care centres and schools 


* Retirees – senior’s newspapers and FB pages 


7. What are the barriers preventing the latent workforce from being part of the 
workforce? 


 * Cost/availability of childcare 


* Drug and alcohol use 


* Mental health issues 


* Lack of work readiness 


* Travel to and from work 


* Full time work 


* No driver’s licence 


* Year 10 school leavers are too young to get a licence 


* Lack of employer flexibility  


* Employer presentation of job opportunity  


* Lack of awareness of job opportunities  


* Employers holding out for backpackers 


* High wage expectations 


* Not having a structured workplace program 


* Government telling people that they don’t have to turn up to Work for the Dole 


MID WEST LATENT WORKFORCE ACTION PLAN 


8. What could be done to address these barriers? 


 Barrier Responsible Entity Action 


Cost/availability of childcare State/DESE/MWDC Covers childcare subsidies; 
consider full subsidization for 
high demand occupations 
(MWDC to advocate) 
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 State/Federal 
Government/MWDC 


Enable businesses to have 
onsite crèches (MWDC to 
advocate) 


Travel to and from work Industry/MWCCI  Organise a bus, taxi or car- 
pooling to support  


Full time work Industry/MWCCI Businesses to consider 
offering job sharing  


Lack of employer flexibility Industry/MWCCI MWCCI’s Working Together 
Program 


 Industry/MWCCI Employers to be educated 
about where the barriers 
might be 


 Industry/MWCCI Ask if industry would be 
willing to employ 
retirees/mothers 


Employer presentation of job 
opportunity 


Industry/MWCCI Businesses to reword job ads 
so that they only ask for the 
minimum 


Lack of awareness of job 
opportunities 


Industry/MWCCI/Jobs & Skills 
Centre 


Engage with schools to raise 
awareness of career 
opportunities 


 TAFE Run a Mid West skills summit 


 Government & Industry Job matching 


Employers holding out for 
backpackers 


Industry/MWCCI Employ retirees instead of 
backpackers 


Not having a structured 
workplace program 


Industry/MWCCI Coaching/mentoring 


Drug & alcohol use Federal/State/MWDC/MWCCI Make drug testing 
compulsory 


Government telling people 
that they don’t have to turn up 
to Work for the Dole 


Federal/MWDC Compulsory attendance at 
Work for the Dole 


 


 


 


 


 







Supported by Department of Primary Industries and Regional Development
 

From:  
Sent: Thursday, 19 August 2021 3:56 PM
To: 
Cc:
Subject: [EXT] - Indigenous Skills and Employment Program (ISEP) consultation [SEC=OFFICIAL]
 

 
CAUTION: This email originated from outside of DPIRD. Do not click links or open
attachments unless you recognise the sender and know the content is safe.

 

OFFICIAL
Good afternoon
 
Just letting you know about the Indigenous Skills and Employment Program (ISEP) consultation.
The 2021-22 Budget announcement had a commitment to develop a new Indigenous Skills and
Employment Program (ISEP) to replace the Vocational Training and Employment Centres (VTEC),
Tailored Assistance Employment Grants (TAEG) and Employment Parity Initiative (EPI) from 1 July
2022.
 
NIAA welcomes stakeholders’ views on the Indigenous Skills and Employment Program and on
any other relevant points raised in the attached discussion paper. NIAA will use the submissions
to the discussion paper to design the Program and to inform advice to the Government
regarding stakeholder views on future investment in Indigenous-specific employment programs.
More details regarding submissions are available on Page 10 of the discussion paper.
 
Closing date for submissions is 10 September 2021
Email submissions to: ISEP@niaa.gov.au
Postal address: Employment Branch, National Indigenous Australians Agency, Charles Perkins
House, GPO Box 2191 CANBERRA ACT 2601
Enquiries: ISEP@niaa.gov.au
 
Thanks
 

 
 Adviser

Geraldton | Greater Western Australia | West & South Group
National Indigenous Australians Agency

mailto:ISEP@niaa.gov.au
mailto:ISEP@niaa.gov.au


Suite 3&4, 4 Pollard Street, Geraldton WA 6530 |  PO Box 146, Geraldton WA 6530
W. niaa.gov.au  W. indigenous.gov.au

 

 

 
The National Indigenous Australians Agency acknowledges the traditional owners and custodians of
country throughout Australia and acknowledges their continuing connection to land, waters and
community. We pay our respects to the people, the cultures and the elders past, present and emerging.

 

               

 

______________________________________________________________________

IMPORTANT: This message, and any attachments to it, contains information 
that is confidential and may also be the subject of legal professional or 
other privilege. If you are not the intended recipient of this message, you 
must not review, copy, disseminate or disclose its contents to any other 
party or take action in reliance of any material contained within it. If you 
have received this message in error, please notify the sender immediately by 
return email informing them of the mistake and delete all copies of the 
message from your computer system.

______________________________________________________________________
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work on and their language groups throughout Western Australia and recognise their continuing connection to
the land and waters.

We respect their continuing culture and the contribution they make to the life of our regions and we pay our
respects to their Elders past, present and emerging.

Artwork: “Kangaroos going to the Waterhole” by Willarra Barker.
 

Western Australia’s COVID-safe principles: Practise physical distancing where possible. Wash hands
regularly. Stay home if unwell. Get tested if symptomatic. Download the COVIDSafe app.

DISCLAIMER: The information contained in this email (including attachments) is intended only for the use of
the person(s) to whom it is addressed as it may be confidential and contain legally privileged information. If
you are not the intended recipient you are hereby notified that any perusal, use, distribution, copying or
disclosure is strictly prohibited. If you have received this email in error, please immediately advise us by return
email and delete the email document. This email and any attachments to it are also subject to copyright and
any unauthorised reproduction, adaptation or transmission is prohibited. This notice should not be removed.
 




